City of Saint Paul

12/24/05

12/24/05

12/24/05

12/24/05

12/24/05
05/13/06

12/24/05
05/13/06

12/24/05
05/13/06

Start

(1)
1502.26

1532.31

1619.21

1651.60

Start
1)
1632.06
1672.86

1656.54
1697.95

1721.82
1764.87

BARGAINING UNIT 04 Issued 12/13/2005
POLICE
Effective 2006

Salary Information is listed by Salary Grade. Scroll down the schedule to
find the desired Job Title. Salaries are listed in bi-weekly or hourly rates.

1-yr.

(2)
1630.65

1663.27

1757.76

1792.92

1-yr.

)
1783.59
1828.18

1810.34
1855.60

1881.69
1928.73

GRADE 20P

107B EMERGENCY COMM. CTR. TELECOMMUNICATOR

2-yr. 3-yr.  5-yr. 10-yr.  15-yr.  20-yr.

G @ (5) (6) (7) (8)
1700.56 1772.99 1849.24 1917.22 1994.57 2019.72

GRADE 21P

107D EMERGENCY COMM. CTR. TELECOMMUNICATOR W/LANGUAGE

1734.57 1808.45 1886.23 1955.57 2034.46 2060.12

GRADE 25P

108B EMERGENCY COMM. CTR. POLICE DISPATCHER

1835.27 1914.04 1997.89 2069.92 2156.09 2181.24

GRADE 26P

108D EMERGENCY COMM. CTR. POLICE DISPATCHER W/LANGUAGE

1871.98 1952.32 2037.85 2111.31 2199.21 2224.87

GRADE 31B

323B POLICE OFFICER W/O PREMIUM-BASE RATE
224B POLICE TRAINEE

3-yr. 5-yr. T-yr. 10-yr.  15-yr. 20-yr.
©) (4) (5) (6) (7) (8)
1936.11 2038.48 2109.83 222450 2275.45 2393.11
2034.13 2141.68 2216.64 2280.11 2332.34 2452.94

GRADE 31X

323X POLICE OFFICER W/O % PREM W/District/FORCE

1965.15 2069.06 2141.48 2257.87 2309.58 2429.01
2064.64 2173.80 2249.89 2314.31 2367.32 2489.73

GRADE 031

323 POLICE OFFICER W/PREM & District/FORCE

2042.60 2150.60 2225.87 2346.85 2400.60 2524.73
2146.00 2259.47 2338.56 2405.52 2460.61 2587.85
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City of Saint Paul BARGAINING UNIT 04 Issued 12/13/2005

12/24/05
05/13/06

12/24/05
05/13/06

12/24/05
05/13/06

12/24/05
05/13/06

12/24/05
05/13/16

12/24/05
05/13/06

12/24/05
05/13/06

POLICE
Effective 2006

GRADE 31C
323C POLICE OFFICER-CANINE W/PREM & District/FORCE

Start 1-yr. 3-yr. S-yr. 7-yr. 10-yr.  15-yr.  20-yr.

(1) (2) (3) (4) () (6) (7) (8)
1891.82 2051.69 2212.60 2320.60 2395.87 2516.85 2570.60 2694.73
1934.87 2098.73 2316.00 2429.47 2508.56 2575.52 2630.61 2757.85

GRADE 31D
323D POLICE OFFICER-NARCOTICS W/O PREMIUM

1752.06 1903.59 2056.11 2158.48 2229.83 2344.50 2395.45 2513.11
1792.86 1948.18 2154.13 2261.68 2336.64 2400.11 2452.34 2572.94

GRADE 31E
323E POLICE OFFICER-CIRT W/PREM W/O District/FORCE

1817.34 1974.93 2133.55 2240.02 2314.22 2433.48 2486.47 2608.83
1859.78 2021.31 2235.49 2347.35 242531 2491.32 2545.63 2671.06

GRADE 31F
323F POLICE OFFICER W/PREM W/O District/FORCE

1697.34 1854.93 2013.55 2120.02 2194.22 2313.48 2366.47 2488.83
1739.78 1901.31 2115.49 2227.35 2305.31 2371.32 2425.63 2551.06

GRADE 31H

323H POLICE OFFICER-HOSTAGE W/PREM & District/FORCE

1841.82 2001.69 2162.60 2270.60 2345.87 2466.85 2520.60 2644.73
1884.87 2048.73 2266.00 2379.47 2458.56 2525.52 2580.61 2707.85

GRADE 311
3231 FULL-TIME FTO-CANINE W/PREM & District/FORCE

2011.82 2171.69 2332.60 2440.60 2515.87 2636.85 2690.60 2814.73
2054.87 2218.73 2436.00 2549.47 2628.56 2695.52 2750.61 2877.85

GRADE 31J

323J POLICE OFFICER-HOSTAGE W/PREM. W/Q District/FORCE

1817.34 1974.93 2133.55 2240.02 2314.22 2433.48 2486.47 2608.83
1859.78 2021.31 2235.49 2347.35 2425.31 2491.32 2545.63 2671.06
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City of Saint Paul BARGAINING UNIT 04 Issued 12/13/2005
POLICE
Effective 2006

GRADE 31K
323K POLICE OFFICER-CIRT W/PREM & District/FORCE

Start 1-yr. 3-yr. 5-yr. T-yr. 10-yr.  15-yr. 20-yr.

(1) (2) 3) (4) (5) (6) () (8)
12/24/05 1841.82 2001.69 2162.60 2270.60 2345.87 2466.85 2520.60 2644.73
05/13/06 1884.87 2048.73 2266.00 2379.47 2458.56 2525.52 2580.61 2707.85

GRADE 31L
323L POLICE OFFICER-ORDNANCE DISPOSAL W/PREM W/O
District/FORCE

12/24/05 1817.34 1974.93 2133.55 2240.02 2314.22 2433.48 2486.47 2608.83
05/13/06 1859.78 2021.31 2235.49 2347.35 2425.31 2491.32 2545.63 2671.06

GRADE 31M
323M POLICE OFFICER W/0 %PREM W/District/FORCE FULL-TIME FTO

12/24/05 1776.54 1930.34 2085.15 2189.06 2261.48 2377.87 2429.58 2549.01
05/13/06 1817.95 1975.60 2184.64 2293.80 2369.89 2434.31 2487.32 2609.73

GRADE 31N
323N POLICE OFFICER-NARCOTICS W/PREMIUM

12/24/05 1817.34 1974.93 2133.55 2240.02 2314.22 2433.48 2486.47 2608.83
05/13/06 1859.78 2021.31 2235.49 2347.35 242531 2491.32 2545.63 2671.06

GRADE 310
3230 POLICE OFFICER-ORDNANCE DISPOSAL W/PREM &
District/FORCE

12/24/05 1841.82 2001.69 2162.60 2270.60 2345.87 2466.85 2520.60 2644.73
05/13/06 1884.87 2048.73 2266.00 2379.47 2458.86 2525.52 2580.61 2707.85

GRADE 31P
323P FULL-TIME FTO W/PREM & District/FORCE

12/24/05 1841.82 2001.69 2162.60 2270.60 2345.87 2466.85 2520.60 2644.73
05/13/06 1884.87 2048.73 2266.00 2379.47 2458.86 2525.52 2580.61 2707.85

GRADE 31Q
323Q FULL-TIME FTO W/PREM. W/O District/FORCE

12/24/05 1817.34 1974.93 2133.55 2240.02 2314.22 2433.48 2486.47 2608.83
05/13/06 1859.78 2021.31 2235.49 2347.35 242531 2491.32 2545.63 2671.06
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City of Saint Paul

12/24/05
05/13/06

12/24/05
05/13/06

12/24/05
05/13/06

12/24/05
05/13/06

12/24/05
05/13/06

12/24/05
05/13/06

12/24/05
05/13/06

Start
(1)
1937.34
1979.78

1752.06
1792.86

1961.82
2004.87

1937.34
1979.78

1781.82
1824.87

1689.18
1731.41

1754.46
1798.33

BARGAINING UNIT 04 Issued 12/13/2005

POLICE
Effective 2006
GRADE 31R
323R POLICE OFFICER W/PREM-NARCOTICS & CIRT
1-yr. 3-yr. o-yr. 7-yr. 10-yr.  15-yr. 20-yr.
(2) 3) (4) () (6) (7) (8)

2094.93 2253.55 2360.02 2434.22 2553.48 2606.47 2728.83
2141.31 2355.49 2467.35 254531 2611.32 2665.63 2791.06

GRADE 31U
323U POLICE OFFICER - FULL-TIME FTO

1903.59 2056.11 2158.48 2229.83 2344.50 2395.45 2513.11
1948.18 2154.13 2261.68 2336.64 2400.11 2452.34 2572.94

GRADE 31Y
323Y FULL-TIME FTO W/PREM & District/FORCE-CIRT

2121.69 2282.60 2390.60 2465.87 2586.85 2640.60 2764.73
2168.73 2386.00 2499.47 2578.56 2645.52 2700.61 2827.85

GRADE 317
323Z FULL-TIME FTO W/PREM W/O District/FORCE-CIRT

2094.93 2253.55 2360.02 2434.22 2553.48 2606.47 2728.83
2141.31 2355.49 2467.35 2545.31 2611.32 2665.63 2791.06

GRADE 32F
324F POLICE OFFICER - SCHOOL RESOURCE OFFICER

1941.69 2102.60 2210.60 2285.87 2406.85 2460.60 2584.73
1988.73 2206.00 2319.47 2398.56 2465.52 2520.61 2647.85

GRADE 32G
324G POLICE OFFICER W/O PREMIUM/DISTRICT FORCE W/LANGUAGE

1846.02 2003.87 2109.83 2183.67 2302.36 2355.09 2476.87
1892.17 2105.32 2216.64 2294.22 2359.92 2413.97 2538.79

GRADE 32H
324H POLICE OFFICER W/PREMIUM/DISTRICT FORCE W/LANGUAGE

1917.36 2081.32 2191.37 2268.07 2391.34 2446.11 2572.59
1965.29 2186.68 2302.30 2382.89 2451.12 2507.26 2636.91
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City of Saint Paul

12/24/05
05/13/06

12/24/05
05/13/06

12/24/05
05/13/06

12/24/05
05/13/06

12/24/05
05/13/06

12/24/05
05/13/06

12/24/05
05/13/06

Start
1)
1716.54
1757.95

1814.46
1858.33

1901.82
1944.87

1749.18
1791.41

2011.82
2054.87

1937.34
1979.78

1904.81
1952.43

1-yr.
(2)
1870.34
1915.60

1977.36
2025.29

2061.69
2108.73

1906.02
1952.17

2171.69
2218.73

2094.93
2141.31

2084.35
2136.46

BARGAINING UNIT 04 Issued 12/13/2005
POLICE
Effective 2006

GRADE 32I
3241 POLICE OFFICER W/O PREMIUM-SCHOOL RESOURCE OFFICER

3-yr. 5-yr. T-yr. 10-yr.  15-yr. 20-yr.
3) (4) (5) (6) (7) (8)

2025.15 2129.15 2201.48 2317.87 2369.58 2489.01
2124.64 2233.80 2309.89 2374.31 2427.32 2549.73

GRADE 32J
324) POLICE OFFICER W/LANGUAGE-SCHOOL RESOURCE OFFICER

2141.32 2251.37 2328.07 2451.34 2506.11 2632.59
2246.68 2362.30 2442.89 2511.12 2567.26 2696.91

GRADE 32L
324L POLICE OFFICER W/CIRT-SCHOOL RESOURCE OFFICER

2222.60 2330.60 2405.87 2526.85 2580.60 2704.73
2326.00 2439.47 2518.56 2585.52 2640.61 2767.85

GRADE 32M
324M POLICE OFFICER W/O PREMIUM W/LANGUAGE
- SCHOOL RESOURCE OFFICER

2063.87 2169.83 2243.67 2362.36 2415.09 2536.87
2165.32 2276.64 2354.22 2419.92 2473.97 2598.79

GRADE 320
3240 POLICE OFFICER-CANINE/CIRT

2332.60 2440.60 2515.87 2636.85 2690.60 2814.73
2436.00 2549.47 2628.56 2695.52 2750.61 2877.85

GRADE 32P
324P FULL-TIME FTO W/PREM W/O DISTRICT FORCE - HOSTAGE

2253.55 2360.02 2434.22 2553.48 2606.47 2728.83
2355.49 2467.35 2545.31 2611.32 2665.63 2791.06

GRADE 36X
414X SERGEANT W/O PREMIUM

2265.00 2385.85 2469.36 2604.95 2665.28 2803.10
2379.67 2506.63 2594.37 2670.07 2731.91 2873.18
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City of Saint Paul

12/24/05

12/24/05
05/13/06

12/24/05
05/13/06

12/24/05
05/13/06

12/24/05
05/13/06

12/24/05
05/13/06

12/24/05
05/13/06

Start

(1)
1940.83

Start
(1)
1981.00
2030.53

2151.00
2200.53

2019.10
2069.58

2139.10
2189.58

2101.00
2150.53

2101.00
2150.53

BARGAINING UNIT 04 Issued 12/13/2005
POLICE
Effective 2006

GRADE 36A
663A EMERGENCY COMM. CTR. SHIFT SUPVR.

1-yr. 2-yr. 3-yr. 5-yr.  10-yr. 15-yr.  20-yr.

(2) 3 @ () (6) (7) (8)
2123.76 2203.16 2307.83 2395.05 2535.62 2594.35 2619.50

GRADE 036
414 SERGEANT W/PREMIUM

1-yr. 3-yr. S-yr. 7-yr. 10-yr. 15-yr. 20-yr.
2) 3) 4) (5) (6) (7 (8)

2167.72 2355.60 2481.28 2568.13 2709.15 2771.89 2915.22
222192 247485 2606.90 2698.15 2776.88 2841.19 2988.10

GRADE 36C
414C SERGEANT W/PREM-CANINE

2337.72 2525.60 2651.28 2738.13 2879.15 2941.89 3085.22
2391.92 2644.85 2776.90 2868.15 2946.88 3011.19 3158.10

GRADE 36D
414D SERGEANT W/PREMIUM W/LANGUAGE

2209.41 2400.90 2529.00 2617.52 2761.25 2825.20 2971.29
2264.65 2522.45 2657.03 2750.03 2830.28 2895.83 3045.57

GRADE 36F
414F SERGEANT W/PREMIUM/HOSTAGE W/LANGUAGE

2329.41 2520.90 2649.00 2737.52 2881.25 2945.20 3091.29
2384.65 2642.45 2777.03 2870.03 2950.28 3015.83 3165.57

GRADE 36H
414H SERGEANT W/PREM-HOSTAGE

2287.72 2475.60 2601.28 2688.13 2829.15 2891.89 3035.22
2341.92 2594.85 2726.90 2818.15 2896.88 2961.19 3108.10

GRADE 36K
414K SERGEANT W/PREM-CIRT

2287.72 2475.60 2601.28 2688.13 2829.15 2891.89 3035.22
2341.92 2594.85 2726.90 2818.15 2896.88 2961.19 3108.10
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City of Saint Paul BARGAINING UNIT 04 Issued 12/13/200505
POLICE
Effective 2006

GRADE 360
4140 SERGEANT W/PREM-ORDNANCE DISPOSAL

Start 1-yr. 3-yr. 5-yr. 7-yr. 10-yr.  15-yr. 20-yr.

1) () ©) (4) (5) (6) (7) (8)
12/24/05 2101.00 2287.72 2475.60 2601.28 2688.13 2829.15 2891.89 3035.22
05/13/06 2150.53 2341.92 2594.85 2726.90 2818.15 2896.88 2961.19 3108.10

GRADE 36P
414P SERGEANT FULL-TIME TRAINING SUPVR W/PREMIUM

12/24/05 2101.00 2287.72 2475.60 2601.28 2688.13 2829.15 2891.89 3035.22
05/13/06 2150.53 2341.92 2594.85 2726.90 2818.15 2896.88 2961.19 3108.10

GRADE 36Q
414Q SERGEANT FT TRAINING SUPERVISOR W/PREM-CANINE

12/24/05 2271.00 2457.72 2645.60 2771.28 2858.13 2999.15 3061.89 3205.22
05/13/06 2320.53 2511.92 2764.85 2896.90 2988.15 3066.88 3131.19 3278.10

GRADE 36R
414R SERGEANT FT TRAINING SUPERVISOR W/PREM-CIRT

12/24/05 2221.00 2407.72 2595.60 2721.28 2808.13 2949.15 3011.89 3155.22
05/13/06 2270.53 2461.92 2714.85 2846.90 2938.15 3016.88 3081.19 3228.10

GRADE 36S
414S SERGEANT FT TRAINING SUPERVISOR W/PREM-HOSTAGE

12/24/05 2221.00 2407.72 2595.60 2721.28 2808.13 2949.15 3011.89 3155.22
05/13/06 2270.53 2461.92 2714.85 2846.90 2938.15 3016.88 3081.19 3228.10

GRADE 36U
414U SERGEANT FT TRAINING SUPERVISOR W/PREM-
ORDNANCE DISPOSAL

12/24/05 2221.00 2407.72 2595.60 2721.28 2808.13 2949.15 3011.89 3155.22
05/13/06 2270.53 2461.92 2714.85 2846.90 2938.15 3016.88 3081.19 3228.10

GRADE 39X
450X COMMUNICATIONS SERVICES & MAINTENANCE SUPVR W/O
PREMIUM

Start 1-yr. 2-yr. 3-yr. 5-yr.  10-yr. 15-yr.  20-yr.
1) @) B @ (5) (6) (7) (8)
12/24/05 1968.64 2122.40 2204.30 2306.24 2398.20 2506.82 2566.99 2592.14
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City of Saint Paul BARGAINING UNIT 04 Issued 12/13/2005
POLICE
Effective 2006

GRADE 39S
450 COMMUNICATION SERVICES & MAINTENANCE SUPVR
W/PREMIUM

Start 1-yr. 3-yr. 5-yr. 7-yr. 10-yr.  15-yr. 20-yr.

(1) (2) (3) (4) (5) (6) (7) (8)
12/24/05 2047.38 2207.29 2292.48 2398.49 2494.13 2607.09 2669.67 2695.83

GRADE 44X
544X COMMANDER W/O PREMIUM

Start 1-yr. 3-yr. 5-yr. T-yr. 10-yr.  15-yr. 20-yr.

1) ) 3) (4) (5) (6) (7) (8)
12/24/05 2278.51 2503.71 2730.32 2880.26 2981.07 3150.49 3226.21 3393.04
05/13/06 2335.47 2566.30 2868.54 3026.07 3131.99 3229.25 3306.87 3477.87

GRADE 044
544 COMMANDER W/PREMIUM

12/24/05 2369.65 2603.86 2839.53 2995.47 3100.31 3276.51 3355.26 3528.76
05/13/06 2428.89 2668.95 2983.28 3147.12 3257.27 3358.42 3439.14 3616.98

GRADE 44E
675A EMERGENCY COMMUNICATIONS CENTER MANAGER

Start 1-yr. 2-yr. 3-yr. 5-yr.  10-yr. 15-yr.  20-yr.

(1) (2) (3) (4) ©) (6) (1) (8
12/24/05 2487.61 2726.25 2829.85 2966.38 3080.17 3263.17 3339.82 3364.97

GRADE 44H
544H COMMANDER W/PREM-HOSTAGE

Start 1-yr. 3-yr. S5-yr.  T-yr. 10-yr.  15-yr.  20-yr.

(1) (2) (3) (4) () (6) (7) (8)
12/24/05 2489.65 2723.86 2959.53 3115.47 3220.31 3396.51 3475.26 3648.76
05/13/06 2548.89 2788.95 3103.28 3267.12 3377.27 3478.42 3559.14 3736.98

GRADE 44K
544K COMMANDER W/PREM-CIRT

12/24/05 2489.65 2723.86 2959.53 3115.47 3220.31 3396.51 3475.26 3648.76
05/13/06 2548.89 2788.95 3103.28 3267.12 3377.27 3478.42 3559.14 3736.98
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City of Saint Paul BARGAINING UNIT 04 Issued 12/13/2005
POLICE
Effective 2006
GRADE 440
5440 COMMANDER W/PREM-ORDNANCE DISPOSAL
Start 1-yr. 3-yr. 5-yr. 7-yr. 10-yr.  15-yr.  20-yr.
(1) (@) 3) (4) (5) (6) (7) (8)
12/24/05 2489.65 2723.86 2959.53 3115.47 3220.31 3396.51 3475.26 3648.76
05/13/06 2548.89 2788.95 3103.28 3267.12 3377.27 3478.42 3559.14 3736.98
GRADE 44S
544S SENIOR COMMANDER W/PREM & SR. PREMIUM
12/24/05 2483.58 2729.04 2976.05 3139.48 3249.37 3434.03 3516.57 3698.41
05/13/06 2545.67 2797.27 3126.71 3298.42 2413.87 3519.88 3604.48 3790.87
GRADE 44T
544T SENIOR COMMANDER W/PREM & SR. PREM/CIRT
12/24/05 2603.58 2849.04 3096.05 3259.48 3369.37 3554.03 3636.57 3818.41
05/13/06 2665.67 2917.27 3246.71 3418.42 3533.87 3639.88 3724.48 3910.87
GRADE 045
109B EMERGENCY COMM. CTR. FIRE DISPATCHER |
Start  1-yr. 2-yr. 3-yr. 5-yr.  10-yr.  15-yr. 20-yr.
(1) (2) 3) (4) (5) (6) (7) (8)
12/24/05 1662.92 1817.31 1884.34 1972.73 2046.33 2165.30 2214.90 2240.06
GRADE 45E
109E EMERGENCY COMM. CTR. FIRE DISPATCHER | WEMT
12/24/05 1729.44 1890.01 1959.71 2051.63 2128.18 2251.91 2303.50 2329.66
**x** The rates listed above are bi-weekly. *****
BENEFITS:
VACATION
Years of Service Vacation Granted
0 thru 5 years 15 days
after 5 years 20 days
after 10 years 23 days
after 15 years 25 days
after 20 years 27 days
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City of Saint Paul BARGAINING UNIT 04 Issued 12/13/2005
POLICE
Effective 2006

VACATION (Continued)
If requested by an employee, the Department Head may compensate the employee in cash at the end of
each IRS payroll reporting year for any or all hours for which the employee requests payment. Payment
shall be at the rate of pay in effect at the time payment is made.

Floating Holidays added to vacation schedule in 2003.

SICK LEAVE
Effective 6/25/05 the accrual rate for sick leave with be reduced from 15 days to12 days per year for

employees in sworn classifications.

SICK LEAVE CONVERSION
Employees with at least 180 days of accumulated unused sick leave shall be allowed to convert two (2)
days of unused sick leave to one (1) day of vacation up to a maximum of five (5) days of vacation. This
conversion provision may be applied only to the extent that the balance of unused sick leave is not
reduced lower than 180 days.

BEREAVEMENT LEAVE
Employees in the job classification of Police Trainee, Police Officer, Sergeant, Lieutenant and
Commander shall be entitled to 3 work days per year for paid Bereavement Leave. Paid Bereavement
Leave may be used by an employee in the case of death of the employee’s mother, father, spouse, child,
brother, sister, mother-in-law, father-in-law, grandparent, grandchild or other person who is a member
of the household. Such leave shall not carry over from year to year. See Article 27.

HOLIDAY ELIGIBILITY
In order to be eligible for a holiday with pay, an employee must be employed as of the date of the
holiday and have paid hours on the payroll for that pay period. The amount of holiday earned shall be
based upon the number of non-holiday hours paid during that paid period. Non-holiday hours paid
include hours actually worked (excluding overtime), vacation time, compensatory time used, paid leave
and sick leave.

All employees who work on a holiday will be granted compensatory time on a time and one-half basis
or be paid on a time and one-half basis for such hours worked, in addition to his/her regular holiday pay.

SEVERANCE PAY
640 hours of accumulated sick leave at the time of separation.

Years of Service Maximum Severance Pay
At Least 20 $ 5,000

21 6,000

22 7,000

23 8,000

24 9,000

25 10,000
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City of Saint Paul BARGAINING UNIT 04 Issued 12/13/2005
POLICE
Effective 2006

SEVERANCE PAY (Continued)

Severance pay in amount equal to one-half of the daily rate of pay for the position held by the employee on the
date of separation for each day of accrued sick leave subject to a maximum as shown in the above table based
on the number of years of service with the City.

The first payment shall be made during the month of February in the year following the year in which the
employee separates his/her employment. The second and third annual payments shall be made during the
month of April in subsequent years.

Effective January 1, 2005, for all employees eligible for severance pay, payment will be made to a Post
Employment Health Plan (PEHP).

Effective January 1, 2005, for all employees who are eligible for severance pay, their payment for accrued
vacation balance will be paid to the PEHP. Vacation payments will be made at the same time contributions are
made for severance pay.

Effective July 1, 2005:

Non Sworn personnel who separated from city employment on or after June 30, 1992: Any employee in
the job classification of ECC Telecommunicator, ECC Police Dispatcher, ECC Fire Dispatcher, ECC Shift
Supervisor, Communications Services and Maintenance Supervisor and Emergency Communications Manger
who has an accumulated sick leave balance of 1850 hours and at least 25 years of service at the time of his/her
separation from service, or who separated by reason of being ruled disabled and at the time of disability
separation has at least 20 years of service begins drawing a disability pension. Total of $30,000 severance pay
to be paid in three consecutive annual payments of $10,000 each.

Sworn personnel hired prior to December 15, 1986: Any employee in the job classification of Police
Trainee, Police Officer, Sergeant, Lieutenant, and Commander who has an accumulated sick leave balance of
1850 hours and at least 25 years of service at the time of his/her separation from service, or who separated by
reason of being ruled disabled and at the time of disability separation has at least 20 years of service begins
drawing a disability pension. Total of $30,000 severance pay to be paid in three consecutive annual payments of
$10,000 each.

Sworn personnel hired between April 20, 1987 through September 4, 1990: Any employee in the job
classification of Police Trainee, Police Officer, Sergeant, Lieutenant, and Commander who has an accumulated
sick leave balance of 1675 hours and at least 25 years of service at the time of his/her separation from service,
or who separated by reason of being ruled disabled and at the time of disability separation has at least 20 years
of service begins drawing a disability pension. Total of $30,000 severance pay to be paid in three consecutive
annual payments of $10,000 each.

Sworn personnel hired on or after January 2, 1991: Any employee in the job classification of Police
Trainee, Police Officer, Sergeant, Lieutenant, and Commander who has an accumulated sick leave balance of
1500 hours and at least 25 years of service at the time of his/her separation from service, or who separated by
reason of being ruled disabled and at the time of disability separation has at least 20 years of service begins
drawing a disability pension. Total of $30,000 severance pay to be paid in three consecutive annual payments of
$10,000 each.

***Employees are not eligible for severance plans listed in City Ordinance No. 11490.
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2006 HEALTH INSURANCE

Single:  The 2005 single contribution per month plus 70% of the average increase in the single premium
of all plans for 2006. For 2006 only, employees participating in either of the two low-cost plans
shall receive an additional $7.26 per month toward the cost of the two low-cost plans, or the full
cost of the two plans, whichever is less.

Family:  70% of the average premium of all plans.
SICK LEAVE FOR DEPENDENT CARE

In the case of a serious illness or disability of a parent or household member, the head of the department
shall grant leave with pay in order for the employee to care for or to make arrangements for the care of
such sick and disabled persons. (40 hours per incident).

Absences due to an illness of the employee's dependent child for such reasonable periods as the
employee's attendance with the child may be necessary, on the same terms the employee is able to use
sick leave for his or her own illness.

OVERTIME

Employees will be compensated at the rate of one and one-half (1.5) times the employee’s normal
hourly rate in either compensatory time or in cash, subject to the limitations of Section 8.2, for hours
that exceed daily planned scheduling by the Employer. Employees may accumulate up to a maximum
of one hundred (100) hours of compensatory time.

SHIFT DIFFERENTIAL

Any employee who works a shift beginning earlier than 6:00 a.m. or ending later than 6:00 p.m., and
providing that four or more hours of the shift are between 6:00 p.m. and 6:00 a.m., shall be paid a
differential of five percent (5%) of the employee’s base rate for all hours of the shift actually worked by
the employee.

Any employee who works a shift beginning earlier that 6:00 a.m. or ending later than 6:00 p.m., but less
than four hours of the shift worked are between the hours of 6:00 p.m. and 6:00 a.m., shall be paid a
night differential of five percent (5%) of the employee’s base rate for only the hours actually worked
between the hours of 6:00 p.m. and 6:00 a.m.

UNIFORM ALLOWANCE

Sworn classifications will receive $180.00 dollars as a clothing allowance on a voucher system. This
amount will be increased each year based on the basis of a yearly study of the increased cost of the
defined uniform. Effective January 1, 2006, Non-sworn classifications shall be entitled to $275 each
year as a clothing allowance on the voucher system. This amount shall be increased by the annual
percentage increase for ECC classifications in subsequent years.
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COURT TIME

Employees required to appear in court during scheduled off-duty time will be compensated at a rate of
one and one-half (1.5) times the employee's normal hourly rate for hours worked with a minimum of
four (4) hours.

The minimum of four (4) hours shall not apply when such court time is an extension of or an early
report to a scheduled shift.

CALL BACK

Employees called to work during scheduled off-duty time will be compensated at a rate of one and one-
half (1.5) times the employees normal hour rate with a minimum of four (4) hours.

The minimum of four (4) hours shall not apply when such call to work is an extension of or an early
report to a schedule shift.

STAND BY TIME

An employee required to stand-by for a court appearance during schedule off-duty time will be
compensated for a minimum of two (2) hours based on the employee's normal hourly rate for such day
he/she is required to stand-by. Such compensation shall not apply where the employee is called to court
for an appearance on a case subject to the stand-by request or for any other case. (See Article 11 of this
Agreement).

RELEASE TIME FOR FEDERATION PRESIDENT

The individual elected Federation President shall be released for 50% of his/her normal duties under the
following conditions:

1. Such release will be funded by an annual three (3) hour donation of vacation hours from each
Federation-represented employee at the beginning of the year. Hours needed will be re-calculated each
year.
2. Itis understood that the President's release time will be taken in whole day increments as much as
possible. The President will work with his/her supervisor to identify which days each pay period will
be release days.

RELEASE TIME FOR NEGOTIATIONS

Four individuals (not including the Federation President) will be allowed to meet with the City without
loss of pay. Each individual is eligible for up to 12 hours of such release time.
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INCAPACITATION

Regular, full-time employees in the titles of Police Officer, Sergeant, Lieutenant or Commander who
are injured during the course of employment and thereby rendered incapable of performing job duties
and responsibilities shall receive full wages during the period of incapacity not to exceed a period equal
to twelve (12) months plus accumulated sick leave.

Regular, full-time employees in titles of Police Officer, Sergeant, Lieutenant or Commander who are
disabled through injury or sickness other than specified in Section 25.1 of this Agreement shall receive
full wages for a period equal to accumulated sick leave plus six (6) months.

The six months shall only be available in those years when the last available Annual Report shows
average sick leave used per employee to be seven (7) days or less. The 7 day bargaining unit
qualification will not include sick leave usage in excess of four consecutive months. Sick leave days
converted under the vacation conversion program will also be excluded.

For any employee hired afer January 1, 2006, off-duty incapacitation is limited to a maximum of three
(3) months paid time off.

Employees shall be entitled to be reinstated at anytime within five (5) years from the date of injury or
incapacity provided they are physically capable of resuming their job.

FUNERAL LEAVE

Non sworn employees who have accumulated sick leave credits shall be granted leave with pay for such
period of time as the Head of Department deems necessary, on account of death of the employee's
mother, father, spouse, child, bother, sister, mother-in-law, father-in-law, or other person who is a
member of the household. Also, one day to attend the funeral of a grandparent or grandchild.

PREMIUM PAY/SPECIAL ALLOWANCES

CIRT/HOSTAGE:
Any full-time employee designated as a member of the Critical Incident Response (CIRT)and Hostage
Negotiation Team shall be granted an allowance of $120.00 biweekly.

CANINE:
Canine Handlers who are required to keep the dogs in their homes, transport them in their private cars,
etc. shall be granted an allowance not to exceed $170.00 biweekly.

FIELD TRAINING OFFICER/SUPERVISOR:
Any Police Officer assigned to the duties of Field Training Officer shall be paid a differential of $1.50
per hour above his/her regular base rate. Any Sergeant assigned the duties of a Full-time Field Training
Supervisor shall be paid a differential of $1.50 per hour above his/her regular base rate.

ORDNANCE:
Any employee designated as a member of the Ordnance Disposal Unit shall be paid a differential of
$1.50 per hour above his/her regular rate.
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NARCOTICS:
Any Police Officer assigned as a Narcotics Agent to the Narcotics Unit shall be paid differential of
$1.50 per hour above his/her regular rate. Effective December 31, 2006 this premium will be
eliminated.

UNIFORMED POLICE OFFICERS:
Any uniformed Police Officer assigned to one of the Districts, FORCE, Canine, Mounted or Traffic and
Accident shall receive 1.5% per hour above the base rate.

LICENSE AND MANDATED TRAINING:
Employees who have at least three (3) years of service with the Department will receive 4% per hour
above their base rate for maintaining licenses and successful completion of Department and State
mandated training. Fire Dispatcher | shall be included in the above allowances because they are
required to have an EMT certificate.

SENIOR COMMANDER:
Any certified Commander who is assigned the duties of a Senior Commander shall receive 5% per hour
above their base rate.

LANGUAGE INTERPRETATION SKILLS:
Employees who are certified as proficient in language skills other than English as delineated by the
Department Head, shall receive 2% premium above their base pay.

SCHOOL RESOURCE OFFICER:
Employees working in the title of Police Officer and assigned as a School Resource Officer shall be
paid a differential of $.75 per hour above his/her base rate.

RETIREE HEALTH INSURANCE:
Employees in sworn classifications hired after July 1, 2005 will no longer be eligible for retiree health
insurance. They will instead be eligible for a $350 per year contribution to a Post Employment Health
Plan (PEHP). Current employees will be offered a one time election to waive Retiree Health Insurance
and participate in the PEHP contribution system.
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